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“The professional doctorate has challenged me 
to think more widely and deeply than any other 
course I have ever attended. This form of 
study over a number of years allowed my 
thinking to mature and develop to doctoral 
level- I now make a significant contribution to 
health and social care in a way that I simply 
wouldn't have been able to before."
12 K
”The Professional Doctorate is unquestionably a superb way of 
developing both professionally and academically. Gaining a 
Doctorate by this flexible and stimulating method, ensures that 
one can focus on projects that are of critical importance for 
one’s organisation, both operationally and strategically. One 
gets a real sense of making a truly transformative difference to 
the lives of service users due to the focus on real practice 
oriented research. My employer was exceptionally supportive of 
my research, seeing the difference it made directly to 
improving the service. A truly rewarding experience!”
13 K
 An attractive option when funding is tight!
 High knowledge exchange/impact potential 
 Requires good partnership working
 Challenging time wise given that the doctorate runs alongside 
full‐time jobs/family commitments
 Employers perspectives – value added of doctoral level 
qualifications 
 Sometimes an uneasy relationship between research, theory 
and practice
14 K
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